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Start End _|Event Spoakers Roomi Adding value, together
9:00 10:00AM |Check-in, Breakfast & Networking Room 1302 (Bldg 1)
Dining Hall (Bldg 5) ASSOCIATION OF NANUFACTURERS BAY AREA
10:00AM | 10:10AM |Opening Remarks / Welcome Dr. Lori Silverman (Ohlone College, Dean)(Room 1302
10:10AM | 10:30AM |Overview to the Day Dr. Mark Martin (BACC, RD-Adv Mfg) Room 1302
- What is an "unconference"?
- Quick mfg update
10:30AM | 10:55AM |Seed (Lightning) Talks (4 min each) Room 1302
- Getting more women into mfg education pathways Rose-Margaret Itua
- On-ramps that convert (are hands-on art and hobbies a gateway to Liisa Pine Schoonmaker
manufacturing careers?)
- Barriers and Services for Successful Entry into Skilled Trades Suzanne Dedeaux
- How can we increase hiring & retention for women in the trades?
- Mentorships - how important are they to getting more women into (and
stay in) the trades?
- How can we get more women to go from entry-level mfg to skilled ®
trades jobs?
10:55AM | 11:10AM |Session Proposals Attendees Room 1302
- Attendees can provide session topics (30 seconds max)
11:10AM | 11:30AM |Coffee Break / Room 1302
11:30AM | 12:30PM |Breakout Sessions 1 3";:;"53309 ',‘ E I P
- 3-4 parallel sessions 3311 3312
12:30PM | 1:30PM [Lunch Dining Hall (Bldg 5) Employment Training Panel
1:30PM | 230PM |Breakout Sessions 2 ?;g;"s 55 Workforce
- 3-4 parallel sessions (different from session 1) B 3312 e o oy
230PM | 300PM [Share-outs & Next Steps Room 1302 R{e
300PM | 300PM |Symposium C W
300PM | 330PM |Ohlone College Lab Tours Meet outside 1302
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https://bayareamanufacturingcareers.com/wimst.html

I Countries with the highest share of global manufacturing
output in 2022"

China @
united states £ ||| G s3>
Japan @ - 5.3%
Germany @ - 4.6%
india & [ 29%
South Korea e} . 2.6% O

Mexico (2) . 1.9% o

Russian Federation g . 1.8%

tealy ( ) [ 1.7%
France ( ) l 1.6%

* Output measured on a value-added basis in current U.S. dollars
Source: United Nations Statistics Division
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https://www.statista.com/chart/20858/top-10-countries-by-share sta t I sta J

-of-global-manufacturing-output/




FRED -~/ — Industrial Production: Total Index
120

100

80

=100

60

Index 2017

]
40 qfﬂ/ i\
20 A :/
N AT TS| \/T/T‘

1920 1930 1940 1950 1960 1970 1980 1990 2000 2010 2020

I

Source: Board of Governors of the Federal Reserve System (US) via FRED®

Shaded areas indicate U.S. recessions. myf.red/g/1Scmm

SHARE OF GLOBAL MANUFACTURING VALUE, 2023

Top Manufacturing
Countries

Total Country GDP (2025)




2= MADEIN  MANUFACYURING
— JOBS BY STYATE

Wisconsin ranks 8th in manufacturing jobs

Jobs per state despite having the 20th-largest population
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Source: U.S. Bureau of Labor Statistics. As of March 2025, seasonally adjusted.
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https://fred.stlouisfed.org/graph/?g=1SaWu
https://fred.stlouisfed.org/graph/?graph_id=1243208&rn=946
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Skilled Trades

Engineers

Machinist



http://us.manpower.com/
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Management Sales IT Staff Office Drivers
/Executives  Managers lé;:gfc;rt

Manpower Survey - http://us.manpower.com

or the third consecutive year,
gloéa;mp‘roym?rept?;;e

biggest talent shortages in

engineers are second on the
list for the third year in a row

increasing demand pushes
technicians to number three

Which Roles Are Most Difficult to Fill in the United

States?

Technology is redeﬁmng rather than replacing, in-demand roles. Skilled trades — electricians, welders, mechanics and more — as well as drivers, sales representatives, health care

professi~ . *~achers are ranked some of the most difficult roles to fill.

o Skilled trades 9 Drivers 0 Sales
electricians, welders, truck, delivery, representatives
mechanics construction, B2B, B2C,
mass transit @ contact center

GOffice support 0 Technicians 0 Management/
administrative quality controllers, executive
assistants, PAs, technical staff
receptionists

Manpower Survey - http://us.manpower.com

(4] Health care e Teachers
professionals
doctors, nurses, other
non-nursing health
professionals !

O Restaurants/ @Manufacturing
Hotel staff production and machine
) operators



http://us.manpower.com/
http://us.manpower.com/

€he New York Eimes

Factory Jobs Are Booming Like It’s the
1970s

U.S. manufacturing is experiencing a rebound, with companies
adding workers amid high consumer demand for products.

2.1 Million Manufacturing Get the Latest News
Jobs Could Go Unfilled by <D
2030

& avetnisarice 2> [] CJser

By NAM News Room May 4, 2021 1:27pm v f@ > =

Afurniture factory in Hickory, N.C. Data suggest the rebound is largely a product of
the pandemic recession and recovery. Travis Dove for The New York Times

BUSINESS > MANUFACTURING

When 400,000 Manufacturing Jobs Go Untilled,

It’s Time To Rethink The Blueprint
By Natan Linder, Contributor. ® Building the human future of manufacturing.

Published Sep 22, 2025 at 03:21pm EDT, Updated Oct 09, 2025 at 01:54pm EDT
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https://www.bls.gov/cps/cpsaat11.htm

Women as percentage of law and medical degree earners, 1971-2010
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Percentage of Bachelor's degrees conferred to women in the U.S.A., by major (1970-2012)
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https://www.theatlantic.com/sexes/archive/2012/12/more-women-are-doctors-and-lawyers-than-ever-but-progress-is-stalling/266115/

Male: 43%

Female: 55%

LS/ /WWW.LdIPdSS



https://www.calpassplus.org/Launchboard/

Manufacturing
Female: 15%

Male: 82%

https://www.calpassplus.org/Launchboard/

Public Safety

Male: 66%

Female: 31%

Retail, Hospitality, Tourism

Male: 32%

Female: 66%



https://www.calpassplus.org/Launchboard/

Agenda

[=] 3.5 (=]

[=]

Start End |Event Spe: Room #
9:00 10:00 AM 4 Room 1302 (Bldg 1)
Check-in, Breakfast & Networking Dining Hals (S 5)
10:00AM | 10:10AM |Opening Remarks / Welcome Dr. Lori Silverman (Ohlone College, Dean)|Room 1302
10:10AM | 10:30AM |Overview to the Day Dr. Mark Martin (BACC, RD-Adv Mfg) Room 1302
- What is an "unconference"?
- Quick mfg update
10:30AM | 10:55AM |Seed (Lightning) Talks (4 min each) Room 1302
- Getting more women into mfg education pathways Rose-Margaret Itua
- On-ramps that convert (are hands-on art and hobbies a gateway to Liisa Pine Schoonmaker
manufacturing careers?)
- Barriers and Services for Successful Entry into Skilled Trades Suzanne Dedeaux
- How can we increase hiring & retention for women in the trades?
- Mentorships - how important are they to getting more women into (and
stay in) the trades?
- How can we get more women to go from entry-level mfg to skilled
trades jobs?
10:55AM | 11:10AM |Session Proposals Attendees Room 1302
- Attendees can provide session topics (30 seconds max)
11:10AM | 11:30AM |Coffee Break / Room 1302
11:30AM | 12:30PM |Breakout Sessions 1 Rooms
: 3307 3309
- 3-4 parallel sessions 3311 3312
12:30PM | 1:30PM |Lunch Dining Hall (Bldg 5)
1:30PM | 230PM |Breakout Sessions 2 Rooms
3-4 parallel sessions (different fi ion 1 Sty o
- 3-4 parallel sessions (different from session 1) 3311 3312
230PM | 300PM [Share-outs & Next Steps Room 1302
3:00 PM 3:00 PM ymposi Ci
300PM | 330PM |Ohlone College Lab Tours Meet outside 1302
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https://bayareamanufacturingcareers.com/wimst.html

= A grassroots organization out of the Civil Rights
movement.

= We are a workforce development organization
that serves the entire Bay Area

o Rapid Employment Services

o Career Training Education (6 pathways)
= HVAC/ Building Maintenance
= Carpentry

o Fast Track Training
= Advanced Manufacturing

Multiple Barriers to Success

Tedlh Budget for
Transportation resources& Work
Digital Clothing/ Tools
Literacy
Childcare
Physical & Housing Continued

mental Career
health Training and

Advancement

* Remove as many barriers within the first two weeks.
* Identify partners who can support needs not served by
your school or organization.




= As a student, educator or employer, what barriers have you
observed for women to enter the manufacturing skill trades
successfully?

= \Xhat strategies worked to remove barriers?
=\X/hat barriers remain a challenge?

*

JobTrain transforms lives and communities in
Silicon Valley. We prepare individuals for
successful, sustainable careers in high-demand
and emerging fields through Career Training,
Employment Services, and Supportive Services.




Gourmet Sandwich Lunch Box w/ Fruit, Chips & Beverage

BBQ Roast Beef & Cheddar 33
Chiptole Chicken 22
Garlic Chicken 22
Caprese (vegetarian) 8
Gluten Free/Vegan - Grilled Vegetables w/ Hummus 10
Cookie Upgrade - Assorted Cookies 95
WHOLE FRUIT on Platter

Large Spa Water - included with Lunch Box 2
Coffee (Large Urn) 1
Assorted drinks (soda, iced tea, fruit juices) 95




e If you proposed an idea, be prepared to start the conversation, but generally the idea is that this
is group-moderated (be aware of how much you’re talking! :-)

AG E N DA ® Please feel free to leave for another session!
o NEEDED: Volunteer in each room to record the conversation.
* Session 1 (11:30-12:30)

Room —> 3307 7 3309 7 3311 7 3312
Session 1

INCREASING AWARENESS of the
Opportunities in manufacturing (K-12,
community, etc.)

AN SIthaloetwomen What are ways to increase hiring & retention

for women in the trades?]

(1 2 . 00 - into mfg careers, including older women and

12:45)

entry-level workers.

Return HERE for Share-outs (2:30 - 3:00)

N
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9:00 10:00 AM reck-il orl [Room 1302 B
Check-in, Breakfast & Networking DlnlmHalltmg;)) ASSOCIATION OF WANUFACTURERS BAY AREA
10:00AM | 10:10AM |Opening Remarks / Welcome Dr. Lori Silverman (Ohlone College, Dean)|Room 1302 OH LONE
COILIFCF
10:10AM | 1030AM |Overview to the Day Dr. Mark Martin (BACC, RD-Adv Mig) _|Room 1302

- What is an "unconference"?

- Quick mfg update
10:30AM | 10:55AM |Seed (Lightning) Talks (4 min each) Room 1302 O M W
Rose-Margaret Itua

- Getting more women into mfg education pathways

- On-ramps that convert (are hands-on art and hobbies a gateway to Liisa Pine Schoonmaker
manufacturing careers?)
- Barriers and Services for Successful Entry into Skilled Trades Suzanne Dedeaux

- How can we increase hiring & retention for women in the trades? I'F §\\ ]

- Mentorships - how important are they to getting more women into (and rx
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- How can we get more women to go from entry-level mfg to skilled \\ J ®
trades jobs?

10:55AM | 11:10AM |Session Proposals Attendees Room 1302
- Attendees can provide session topics (30 seconds max)

1110AM | 1130AM |Coffee Break / i i Room 1302 |
11:30AM | 1230PM |Breakout Sessions 1 oS, 5 A" [ E I P

- 3-4 parallel sessions 3311 3312
1230PM | 1:30PM [Lunch Dining Hall (Bldg 5) Employment Training Panel
1:30PM | 230PM |Breakout Sessions 2 ?gg‘;nsasng Workforce

- 3-4 parallel sessions (different from session 1) 3311 3312 Comies Bos Caumy
230PM | 300PM |Share-outs & Next Steps Room 1302

300PM | 300PM |Symposium Concludes tside 1302
| %00PM | 330PM [Ohlone College Lab Tours e
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MENTORING DINNER

Embrace Equity, Embrace Culture,

Embrace You

MARCH 13, 2026 OHLONE COLLEGE
3:00 - 8:00 PM BLDG 3. DINING HALL
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